
CITY COUNCIL WORKSHOP   - FINAL

CITY OF DEER PARK

MARCH 06, 2018 - 6:30 PM

COUNCIL CHAMBERS

710 E SAN AUGUSTINE

DEER PARK, TX  77536

Sherry Garrison, Council Position 1

Thane Harrison, Council Position 2

Tommy Ginn, Council Position 3

James Stokes, City Manager

Gary Jackson, Assistant City Manager

Bill Patterson, Council Position 4

Ron Martin, Council Position 5

Rae A. Sinor, Council Position 6

Shannon Bennett, TRMC, City Secretary

Jim Fox, City Attorney
Jerry Mouton Jr. , Mayor

CALL TO ORDER

1. DIS 18-019Discussion of issues related to a contract between the City of Deer Park 

and PGAL for architectural services for the design of the Deer Park EMS 

Annex.

Recommended Action: Discussion only during Workshop.  A separate action item is included on 

the Council Agenda.

Department: City Manager's Office

Deer Park EMS Annex PGAL Final Design Fee Proposal 022718

Deer Park EMS Floor Plan_20180123

Deer Park EMS Site Plan_20180123

Attachments:

2. DIS 18-028Discussion of issues relating to Establishing a Community Garden in Deer 

Park

Recommended Action: Discussion only in Workshop.

Department: City Manager's Office and Parks & Recreation

3. RPT 18-012Discussion of issues relating to the Quarterly Financial Report for the Fiscal 

Year 2017-2018 first quarter ending December 31, 2017.

Recommended Action: Discussion only during workshop.

Department: Finance

2018 1Q Financial ReportAttachments:

4. DIS 18-025Discussion of issues relating to the Fiscal Year 2018-2019 Budget 

Calendar.

Recommended Action: Discussion only.

Department: City Manager's Office

BudgetCalendarFY2018-2019_council+boards.Council HighlightAttachments:
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5. DIS 18-027Discussion of issues relating to changes to the City of Deer Park Personnel 

Manual and the Employee Handbook and Emergency Information Guide 

specifically to do with the Emergency Pay policy.

Recommended Action: Discussion only during workshop. An item for consideration and possible 

action is included on the March 6, 2018 Regular Meeting Agenda.

Department: Human Resources

Emergency Pay Policy feb 27 revision

Resolution - Personnel Policy Manual-Revise Chapter 4 Adding Section 4 13 Emergency Pay Policy

Attachments:

6. DIS 18-026Discussion of issues relating to a contract amendment between the City of 

Deer Park and the Texas Emergency Services Retirement System 

(TESRS).

Recommended Action: Discussion only during Workshop. A separate Action Item is on the 

Council Agenda.

DeerPark_IncreaseAmend_eff04012018Attachments:

ADJOURN

___________________________________

Shannon Bennett, TRMC

City Secretary

Posted on Bulletin Board

March 2, 2018

City Hall is wheelchair accessible and accessible parking spaces are available.  Requests for accommodations or 

interpretive services must be made 72 hours prior to any meeting.  Please contact the City Secretary's office at 

281.478.7248 for further information.
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Legislation Details (With Text)

File #:  Version: 1DIS 18-019 Name:

Status:Type: Discussion Agenda Ready

File created: In control:2/8/2018 City Council Workshop

On agenda: Final action:3/6/2018

Title: Discussion of issues related to a contract between the City of Deer Park and PGAL for architectural
services for the design of the Deer Park EMS Annex.

Sponsors: City Manager's Office

Indexes:

Code sections:

Attachments: Deer Park EMS Annex PGAL Final Design Fee Proposal 022718

Deer Park EMS Floor Plan_20180123

Deer Park EMS Site Plan_20180123

Action ByDate Action ResultVer.

City Council Workshop3/6/2018 1

Discussion of issues related to a contract between the City of Deer Park and PGAL for architectural
services for the design of the Deer Park EMS Annex.

Summary:

PGAL was awarded a contract for pre-design and programming services of the Deer Park EMS
Annex.  That phase is complete, and this proposal and contract will include final design phase
services.

A committee consisting of staff members, EMS volunteers, and FCPEMSD Board Members has
worked diligently during the programming phase to ensure that the needs of the Department are
addressed while keeping a keen eye on fiscal responsibility.  The resulting conceptual design
represents these efforts.

Attached is the proposed contract, along with the programming phase conceptual building floor plan
and site plan.

Fiscal/Budgetary Impact:

Funding will come from the Fire Control, Prevention and Emergency Medical Services District
(FCPEMSD) budget.

Discussion only during Workshop.  A separate action item is included on the Council Agenda.
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Legislation Details (With Text)

File #:  Version: 2DIS 18-028 Name:

Status:Type: Discussion Agenda Ready

File created: In control:2/27/2018 City Council Workshop

On agenda: Final action:3/6/2018

Title: Discussion of issues relating to Establishing a Community Garden in Deer Park

Sponsors: City Manager's Office, Parks & Recreation

Indexes:

Code sections:

Attachments:

Action ByDate Action ResultVer.

City Council Workshop3/6/2018 2

Discussion of issues relating to Establishing a Community Garden in Deer Park

Summary:

Mr. Zachary Siler, a Junior at Deer Park High School, recently approached staff with his interest in
helping Deer Park establish a community garden.  He shared this concept City Manager Jay Stokes
and Parks Supervisor Tiffany McGallian, both of whom are supportive of this endeavor.  In fact, for
the past few years Ms. McGallian has had an interest in beginning a community garden.  Over the
past several weeks, Mr. Siler has committed great energy and enthusiasm into cultivating potential
plans for this garden, meeting with Mr. Stokes and Ms. McGallian along the way.  Together, we have
worked on a location, irrigation issues, garden design, and usage agreement.   On Tuesday night, Mr.
Siler will give a Power Point presentation displaying his ideas for a community garden to City Council.
We want to gauge your interest in bringing this idea to fruition.

Fiscal/Budgetary Impact:

To be determined, but minimal
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File #: DIS 18-028, Version: 2

Discussion only in Workshop.
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710 E SAN AUGUSTINE
DEER PARK, TX 77536City of Deer Park

Legislation Details (With Text)

File #:  Version: 1RPT 18-012 Name:

Status:Type: Report Agenda Ready

File created: In control:2/20/2018 City Council Workshop

On agenda: Final action:3/6/2018

Title: Discussion of issues relating to the Quarterly Financial Report for the Fiscal Year 2017-2018 first
quarter ending December 31, 2017.

Sponsors: Finance

Indexes:

Code sections:

Attachments: 2018 1Q Financial Report

Action ByDate Action ResultVer.

City Council Workshop3/6/2018 1

Discussion of issues relating to the Quarterly Financial Report for the Fiscal Year 2017-2018 first
quarter ending December 31, 2017.

Summary:

Review and discussion of the City's quarterly financial report for the Fiscal Year 2017-2018 first
quarter ending December 31, 2017. A few highlights are as follows:

The City's quarterly financial report for the Fiscal Year 2017-2018 first quarter ended December 31,
2017 reports the results for the first three months of the fiscal year (October - December).  In
summary, the fiscal year-to-date revenues of the Governmental Funds - the General, Debt Service,
Golf Course Lease, Special Revenue, and Capital Improvement Bond Funds - are approximately
$22.8 million.  The annual budget for these revenues is $52.3 million.  Revenues primarily represent
ad valorem (property) taxes.  These tax collections for residential and commercial properties,
including delinquent taxes and associated penalties and interest, are $9.8 million through December
2017.  The industrial in-lieu of taxes revenues of $10.5 million through December 2017 represent
92.4% of the amount budgeted for these revenues.  The City's first quarter sales tax revenues of
$603,700 are higher than the prior year by 15.7%, which is a favorable result considering the general
decline in these revenues statewide.  Total expenditures of the Governmental Funds are
approximately $8.2 million for the quarter.  Utility Fund revenues, including the Water/Sewer Fund
and the Storm Water Fund, total $1.9 million through December 2017, a slight 1% below the prior
year's first quarter.  Total expenses of these enterprise funds are approximately $1.3 million for the
quarter.  Expenditures in the Capital Improvements Fund of $940,900 through December 2017
primarily represent costs for the new City Hall but also include $22,700 for street and sidewalk
projects.  First quarter revenues for the special revenue districts (Crime Control and Prevention
District and the Fire Control Prevention and EMS District), primarily represent sales tax collections.
Combined revenues for both districts total approximately $303,700 and combined expenditures total
approximately $641,500 and include the purchase of five new vehicles for the Crime Control and
Prevention District.  First quarter revenues of $302,100 for the City's Type B Corporation, the Deer
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File #: RPT 18-012, Version: 1

Park Community Development Corporation (“Corporation”), primarily represent sales tax collections.
There have been no expenditures recorded for the Corporation for the first quarter of this fiscal year.

Fiscal/Budgetary Impact:

N/A.

Discussion only during workshop.
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DEER PARK, TX 77536City of Deer Park

Legislation Details (With Text)

File #:  Version: 1DIS 18-025 Name:

Status:Type: Discussion Agenda Ready

File created: In control:2/26/2018 City Council Workshop

On agenda: Final action:3/6/2018

Title: Discussion of issues relating to the Fiscal Year 2018-2019 Budget Calendar.

Sponsors: City Manager's Office

Indexes:

Code sections:

Attachments: BudgetCalendarFY2018-2019_council+boards.Council Highlight

Action ByDate Action ResultVer.

City Council Workshop3/6/2018 1

Discussion of issues relating to the Fiscal Year 2018-2019 Budget Calendar.

Summary:

The current fiscal year began on October 1, 2017 and ends on September 30, 2018. The 2018-2019
fiscal year will begin on October 1, 2018. The process for developing a proposed FY 2018-2019
Budget will begin on April 2, 2018 with a Budget Kick-off meeting.

Attached is the proposed FY 2018-2019 Budget calendar. This calendar includes budget related
workshops, meetings and hearings for the City staff, City Council, the CCPD Board, the FCPEMSD
Board and the Deer Park Community Development Corporation Board. The schedule was designed
to meet the requirements of the City Charter as well as applicable State statutes. The meeting dates
involving the City Council are highlighted in yellow.

Fiscal/Budgetary Impact:

N/A

Discussion only.
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CITY OF DEER PARK 
BUDGET SCHEDULE FOR FY 2018-2019 

(INCLUDES COUNCIL, CCPD, FCPEMSD & DPCDC) 
 

 

Date Time  Meeting Description 
April 2 1:30 PM “Budget Kickoff” meeting to discuss FY 2018-2019 budget process and distribute budget 

materials.  
April 23 5:30 PM DPCDC Board of Directors reviews preliminary FY 2018-2019 DPCDC Budget   
April 30 – 
May 24 

TBD City Manager/Assistant City Manager/Finance Director Meetings with Department Heads to 
discuss FY 2017-2018 budget estimates and FY 2018-2019 budget requests. 

May 14 5:15 PM CCPD Meeting – PD presents proposed CCPD budget to board. Board schedules public hearing 
on proposed budget (Note: a P&Z Meeting is scheduled this evening.) 

May 14 5:45 PM FCPEMSD Meeting – FD presents proposed FCPEMSD budget to board. Board schedules a 
public hearing on budget  (Note: a P&Z Meeting is scheduled this evening.) 

May 23  Notice for FCPEMSD public hearing on proposed FCPEMSD budget runs in newspaper. 
May 23  Notice for CCPD public hearing on proposed CCPD budget runs in newspaper. 
June 11 5:15 PM CCPD public hearing on CCPD budget.  
June 11 5:45 PM FCPEMSD public hearing on FCPEMSD budget.  
June 11 After P.H. FCPEMSD budget workshop – (follows Public Hearing)  
June 22 TBD Distribute FY 2018-2019 Budget Workbooks to Council. 
June 25 5:30 PM City Council Budget Workshop.  
June 26 5:30 PM City Council Budget Workshop (if necessary).  
July 9 5:15 PM CCPD Meeting to adopt CCPD budget. (Board submits budget to Council) 
July 9 5:45 PM FCPEMSD meeting to adopt FCPEMSD budget. (Board submits budget to Council) 
July 17 7:30 PM City Council calls for public hearing on proposed CCPD and FCPEMSD budgets. 
July 23 5:30 PM DPCDC adopts FY 2018-2019 Budget and submits to Council. 
July 25  Notice for Council public hearing on CCPD budget runs in newspaper. 
July 25  Notice for Council public hearing on FCPEMSD budget runs in newspaper. 

August 7 7:30 PM City Manager presents proposed budget to City Council. Council calls public hearing on proposed 
City budget.  

August 15  Notice for Council public hearing on City budget runs in newspaper. 
August 21 7:30 PM Public Hearing on proposed City budget.  
August 21 7:30 PM Council workshop on FY 2018-2019 DPCDC Budget 
August 21 7:30 PM City Council public hearing on proposed CCPD budget. City Council approves or rejects the 

CCPD Budget.  If the governing body rejects the budget submitted by the board, the governing 
body and the board shall meet and together amend and approve the budget before the beginning 
of the fiscal year. 

August 21 7:30 PM City Council public hearing on proposed FCPEMSD budget. City Council approves or rejects the 
FCPEMSD Budget.  If the governing body rejects the budget submitted by the board, the 
governing body and the board shall meet and together amend and approve the budget before the 
beginning of the fiscal year. 

August 21 7:30 PM City Council adopts FY 2018-2019 DPCDC Budget 
Sept. 18 7:30 PM City Council adopts FY 2018-2019 Budget. 



CITY OF DEER PARK 
BUDGET SCHEDULE FOR FY 2018-2019 

(INCLUDES COUNCIL, CCPD, FCPEMSD & DPCDC) 
 

 

Oct. 1 FY 2018-2019 begins. 
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Legislation Details (With Text)

File #:  Version: 1DIS 18-027 Name:

Status:Type: Discussion Agenda Ready

File created: In control:2/27/2018 City Council Workshop

On agenda: Final action:3/6/2018

Title: Discussion of issues relating to changes to the City of Deer Park Personnel Manual and the Employee
Handbook and Emergency Information Guide specifically to do with the Emergency Pay policy.

Sponsors: Human Resources

Indexes:

Code sections:

Attachments: Emergency Pay Policy feb 27 revision

Resolution - Personnel Policy Manual-Revise Chapter 4 Adding Section 4 13 Emergency Pay Policy

Action ByDate Action ResultVer.

City Council Workshop3/6/2018 1

Discussion of issues relating to changes to the City of Deer Park Personnel Manual and the
Employee Handbook and Emergency Information Guide specifically to do with the Emergency Pay
policy.

Summary:

Updates to the Emergency Pay policy located in the Personnel Manual and the Employee Handbook
and Emergency Information Guide booklet.

Fiscal/Budgetary Impact:

No additional funds will need to be appropriated unless an emergency is encountered such that the
emergency pay policy goes into effect.  This policy reflects the same per hour pay multiples as were
utilized during Harvey.

Discussion only during workshop. An item for consideration and possible action is included on the
March 6, 2018 Regular Meeting Agenda.
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Emergency Pay Policy (Revised 2/27/18) 
 

Definitions- 

City Manager – This includes the City Manager role and any designees for the city 

manager role. 

Emergency Essential Personnel - Each department director and/or supervisor is 
responsible for identifying and activating those employees who will be required to 
remain or respond in the event of emergency conditions and those employees will be 
designated as emergency essential. Emergency essential employees may be required 
to be available immediately before, during, and/or after an emergency. 
Note: Only the Department Director or City Manager may remove an activated 
emergency essential staff member from duty during a declared emergency.   
 
Emergency Non-essential Personnel - Each department director and/or supervisor is 
responsible for identifying employees who are considered emergency non-essential. 
Emergency non-essential employees may be activated and then required to perform 
emergency related duties prior to an incident and immediately following the incident, as 
directed by their supervisor or director. These employees may be temporarily dismissed 
from work, concurrently or successively, as determined by the emergency needs and 
the department or function. These employees will be placed on emergency 
administrative leave pursuant to this policy if not activated during the emergency period. 
 
Activated staff – Those Emergency Essential staff designated by their Department 

Director to work during a declared disaster.  The number activated will be determined by 

the nature, size, and scope of the emergency.  Those Essential Personnel not activated 

will remain on call, and will receive Emergency Administrative Leave pay for their 

normally scheduled workday hours while not activated during the emergency period... 

Emergency Duty Assignment - In the event of an emergency, the city manager may 
assign employees to any duty to the extent that the City is not in violation of any state or 
federal law. This includes employees of one department serving in an emergency 
capacity for any other department or function as assigned.  
 

Policy- 

When an emergency impacts City employees work schedules and status during 
emergency conditions and a state of emergency has been determined by governing 
bodies, the city manager may grant emergency administrative leave with pay or disaster 
response pay to coincide with the occurrence of a disaster, whether natural or 
manmade. Depending on the duration of the emergency, the city manager may consider 
a cap or limitation on emergency administrative leave with pay. If it is determined that a 
civil emergency exists, including but not limited to, riots, civil disorders, severe weather 



 

2 
 

or hurricane conditions, other natural disasters, chemical incidents, or similar conditions, 
the city manager may then implement the provisions of this Emergency Pay Policy and 
may suspend all regular pay practices. 
 
No employee is excused from work until the city manager authorizes employees to 
leave, even if a public announcement of office closures or suspension of services is 
issued. 
 
This policy applies to all full-time non-exempt and exempt employees and to emergency 
essential part-time employees. 
 
Declaration of Emergency 
Notification of State of Emergency: When a state of emergency is imminent or has been 
declared, the city manager, or designee, will notify all employees, through department 
directors, of such declaration. 
 
Employee Status 
Department directors shall designate emergency essential and emergency non-
essential personnel within their departments. All personnel shall be advised of their 
status upon hire and as of May 1st of each year. An individual employee’s status may 
change, as the needs of the City change during a civil emergency, or at the discretion of 
the department director. 
 
Emergency Period 
The emergency period begins when the City Manager suspends normal city business in 
preparation for the City’s response to an emergency.  This period includes the time in 
which emergency actions are taken to protect the city’s assets and infrastructure, 
emergency response activities occur, and restoration of critical services are conducted 
to protect life and property. It also includes the period immediately following the 
emergency or disaster, during which activities are conducted to restore the City’s 
infrastructure and services to pre-disaster conditions. During this period, some 
employees may be required to return to work to assist with restoration of critical 
services, conduct emergency clearance of roadways, provide damage assessments, 
etc.  The emergency period ends when the city manager determines it is safe for all 
employees to return to work. This determination will be made by the city manager in 
consultation with department directors or relevant EOC staff. 
 
Employees must return to work as soon as an emergency is over to participate in the 
post impact and/or recovery periods. Employees dismissed or inactivated (if emergency 
essential) from work during an emergency will be on emergency administrative leave. 
Said leave will start when the employee is dismissed/inactivated by his/her department 
director and will continue until the city manager determines it is safe for all employees to 
return to work. Employees are expected to return to work on their next scheduled 
workday or shift following the city manager’s determination that it is safe to return to 
work. If an activated employee fails to show up for work or cannot show up for other 



 

3 
 

reasons, then the time lost will be leave of absence without pay, unless other paid leave 
(vacation, sick, etc.) is approved by the supervisor and department director. 
 
The city recognizes that employees have personal and family responsibilities that may 
conflict with the obligation to fulfill their job requirements during hazardous weather or 
state or local emergencies. When evacuation of personal residences is required, every 
effort will be made to allow employees to make arrangements for their families. 
Emergency essential employees may be granted up to 4 hours of emergency 
administrative leave pay during the emergency period for this purpose. 
 
Both yet to be activated emergency essential employees and non-essential employees 
unable to return to work due to emergency conditions (for instance, they have 
evacuated the area and are unable to return, or they are unable to leave their residence 
to return to work at City facilities due to impassable roadways, etc.) must contact their 
department director or designated supervisor as soon as possible and utilize 
appropriate leave time (vacation, sick, comp). During a state of emergency, any 
unauthorized leave from work for an employee may be considered sufficient cause for 
disciplinary action, up to and including dismissal. 
 
Compensation for Hours Worked During an Emergency Period 
Exempt employees - Exempt employees working during the emergency period have 
their base salary computed to arrive at an hourly rate; then they shall receive Disaster 
Response pay at one (1) times their hourly rate for their normally scheduled work hours 
plus one and a half (1.5) times their hourly rate for all hours worked during the 
emergency period.  
Non-Exempt employees - Non-exempt employees working during the emergency 
period shall receive Disaster Response pay at one (1) times their hourly rate for their 
normally scheduled work hours plus one and a half (1.5) times their hourly rate for all 
hours worked during the emergency period.   
 
Hours worked during emergency periods will be counted as time worked for the purpose 
of computing overtime with non-emergency period workdays in the same workweek 
Work hours shall be clearly noted on the time sheet with the appropriate emergency 
coding as designated by the finance department.  During emergency periods, being on 
call or off shift is not considered time worked 
 
Leave Pay for Non-Worked Hours During an Emergency Period 
During the emergency period, exempt and non-exempt employees released or not 
activated (emergency essential) from work shall receive Emergency Administrative 
Leave pay for their normally scheduled workday hours. 
Non-worked hours will not be counted as time worked for the purpose of computing 
overtime for non-exempt employees and shall be clearly noted on the time sheet with 
the appropriate emergency coding as designated by the finance department. 
 
Miscellaneous 
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a.Once the City Manager declares the Emergency Pay Period has ended regular pay 
practices will apply to all employees. 
b. All emergency pay periods must be approved by the city manager (or their designee). 
Employees will be paid their regular rates of pay until the City Manager communicates 
that the Emergency Pay policy is in effect. 
c. Nothing herein shall be construed as to affect the non-exempt or exempt status of the 
impacted employees. 
d. Employees who are out on prior-approved leave during the emergency period, such 
as FMLA, workers compensation, comp time, sick leave, etc., will continue to be 
charged for such leave during the scheduled leave period.  These employees would not 
be eligible for administrative leave pay while out on their pre-approved leave period. 
e. At the department director’s discretion previously approved leave, such as vacation, 
etc., may be cancelled when an emergency is imminent or declared. 
f. All other policies concerning remuneration shall comply with the City of Deer Park’s 
Personnel Policies and the Fair Labor Standards Act. 
 
 
FAQ’s 
Q: What if certain Emergency Essential staff are not needed during some portion of the 
declared emergency? 
A: The Dept. Director and/or City Manager can elect to not activate emergency essential 
staff that are not immediately needed.  If this does occur, the yet to be activated full-time 
employee would be placed on emergency administrative leave during the non-working 
period.  
 
Q: How does this policy apply to part-time staff? 
A: Part-time staff who work during the emergency period will be paid two (2) times their 
hourly rate for hours worked during the emergency period. Because hours for part-time 
or temporary staff fluctuate to varying degrees, they are not eligible for emergency 
administrative leave.  Supervisors may try to assign work to minimize any reduction in 
hours once the emergency period is over.  
 
Q: What about employees who are on “light duty” assignments? 
A: We usually have very few light duty situations at any given time… these situations 
will be handled by the Department Director on a case-by-case basis.  In the majority of 
situations, “light duty” will not be available during an emergency period and the 
individual on the light duty assignment will then be eligible for emergency administrative 
leave pay.  
 
Scenario/Example: 
It is Tuesday of the 2nd week in a pay period and the city manager declares the closing 
of city offices (excl. public safety) and the emergency pay period going into effect on 
Wednesday @ 1pm and the re-opening of city offices/end of the emergency pay period 
the next day, Thursday @ 1pm: 
*All staff would receive regular pay for hours worked until 12:59 pm on Wednesday 
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*Beginning 1pm Wednesday, non-essential/non-activated full-time staff would be placed 
on leave and/or not report to work and would be paid emergency administrative leave 
pay for normally scheduled hours until Thursday @ 1pm.   

*Emergency essential/activated staff (exempt and non-exempt) who work during the 
emergency period shall receive one (1) times their hourly rate for their normally 
scheduled work hours plus Disaster Response pay of one and a half (1.5) times their 
hourly rate for all hours worked during the emergency period. 

 
*Part-time staff working during the emergency period (Wed 1pm- Thurs 1pm) would be 
paid two (2) times their hourly rate for hours worked during the emergency period. 
 
*Non-exempt staff who work during the emergency period will have those working hours 
used for computing overtime (over 40 hours) during that week. 
 
*Non-exempt staff whose work schedule crosses over the emergency period thresholds 
will have their hours worked during the emergency period paid at the disaster response 
rate while hours worked outside of the emergency period will be paid at the employee’s 
regular pay rate including applicable overtime.  
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RESOLUTION NO. __________ 
 

 A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF DEER PARK REVISING 
THE PERSONNEL POLICY MANUAL OF THE CITY OF DEER PARK BY AMENDING 
CHAPTER 4, ADDING SUB-SECTION 4.13 RELATING TO EMERGENCY PAY. 
 
 WHEREAS, The Personnel Policy Manual of the City of Deer Park was adopted by Resolution 

80-4, dated February 22, 1980; and 

 WHEREAS, The Personnel Policy Manual was revised by a Resolution of the City Council 

dated November 3, 1987; and 

WHEREAS, The Personnel Policy Manual was revised by a Resolution of the City Council 

dated May 20, 2003 to add an Employee Travel Policy; and 

WHEREAS, The Personnel Policy Manual was revised by a Resolution of the City Council 

dated January 21, 2014 to update the Employee Travel Policy; and 

WHEREAS, The Personnel Policy Manual was revised by a Resolution of the City Council 

dated December 2, 2014 to update the Employee Holiday Leave Schedule; and 

WHEREAS, The Personnel Policy Manual was revised by a Resolution of the City Council 

dated March 7, 2017 to update the Employee Travel Policy; and 

WHEREAS, The City Council of the City of Deer Park desires to revise the Personnel Policy 

Manual by amending Chapter 4, adding Subsection 4.13 relating to Emergency Pay attached hereto; 

 NOW THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 

DEER PARK, TEXAS: 

 Section 1.  The Personnel Policy Manual of the City of Deer Park is hereby revised by amending 

Chapter 6, adding Sub-Section 4.13 relating to Emergency Pay attached hereto and made a part of this 

Resolution for all purposes. 

 Section 2.  The Human Resources of the City of Deer Park is hereby directed to revise the 

Personnel Policy Manual by adding the Emergency Pay Policy to the Personnel Policy Manual. 
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In accordance with Article VIII, Section 1 of the City Charter, this Ordinance was introduced 

before the City Council of the City of Deer Park, Texas, passed, approved and adopted on this the ___ 

day of ____________________, 2018 by a vote of __________ “Ayes” and __________ “Noes”. 

 
 
 
       _______________________________________ 
       MAYOR, City of Deer Park, Texas 
 
 
ATTEST: 
 
 
 
_________________________________ 
City Secretary 
 
 
APPROVED: 
 
 
_________________________________ 
City Attorney 
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City Council Workshop3/6/2018 1

Discussion of issues relating to a contract amendment between the City of Deer Park and the Texas
Emergency Services Retirement System (TESRS).

Summary:

The City of Deer Park participates in the Texas Emergency Services Retirement System for volunteer
firefighters and EMS personnel.  The retirement system is a defined benefit system in which the
pension benefit is calculated based on a monthly contribution during the member’s active service.
The current monthly contribution is $100 per member, per month.  This contract amendment will
increase the monthly contribution to $120 per member, per month.

The current monthly contribution has not been increased since October, 2011.  This amendment will
increase the base monthly pension benefit for 15 years of qualified service to $720.

Fiscal/Budgetary Impact:

The increased cost of monthly contributions is available within the current budget.

Discussion only during Workshop. A separate Action Item is on the Council Agenda.
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Texas Emergency Services Retirement System 

and 

Amendment Effective Date: City of Deer Park, Texas 

April 1, 2018 Deer Park Fire Department 

AMENDMENT 

Texas Emergency Services Retirement System and 

City of Deer Park, Texas 

Deer Park Fire Department 

The Texas Emergency Services Retirement System (TESRS) and City of Deer Park, Texas 

(Governing Entity), on behalf of the Deer Park Fire Department (Participating Department), entered 

into a Contract effective January 1, 1978. The parties agree to the amendment of the Contract as 

described below. The effective date of this Amendment is April 1, 2018.  

Monthly Contribution Rate: Effective April 1, 2018, the Governing Entity has elected to increase 

monthly contributions to the TESRS Pension System on behalf of each active participating member 

from a rate of $100.00 to $120.00 per month. TESRS will apply the increase in the monthly 

contributions effective April 1, 2018. 

EXECUTION 

IN WITNESS WHEREOF, the parties intending to be legally bound have caused this Amendment to 

be executed effective April 1, 2018 by their duly authorized officers or other representatives. 

City of Deer Park, Texas Texas Emergency Services Retirement System 

_____________________________ __________________________________ 

_____________________________ 

Kevin Deiters, Executive Director 

(Name)                                (Title) 

Date:  ______________________ Date:  ______________________ 

Deer Park Fire Department ___________________________________ 

_____________________________ 

Judy Johnson, CPA, Chief Financial Officer 

Date:  ______________________ 

_____________________________ 

(Name)                               (Title) 

Date:  ______________________ 

Jerry Mouton, Jr.                Mayor

Robert Hemminger            Director
Emergency Svcs.
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