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ORGANIZATION OVERVIEW 
Mission of Deer Park Soccer FC 
The Mission of Deer Park Soccer FC (DPSFC) is to offer a recreational soccer option that 

focuses on the fundamental development of our sport through quality coaching coupled with a 

fun and resourceful environment for players ages 4-15 that want to play the sport of soccer.  

We are committed to maintaining a friendly, fair, and creative environment, which respects 

diversity, new ideas, and communication with all those involved in this club with an emphasis 

on parents, coaches and players. 

We are a non-profit organization focused on building recreational soccer through the City of 

Deer Park, Texas and surrounding communities and its education system.  

Structure 
DPSFC was formed on July 31, 2017 and is a member of SAY Soccer (www.saysoccer.com) 

which is a member of US Soccer Federation (USSF). SAY Soccer provides insurance, 

background checks for all volunteers, coach and referee trainings and certifications for $10 

per athlete / volunteer.  This organization has been established since 1967 and is focused on 

recreational soccer affording for a low cost soccer opportunity. 

 

DPSFC is dedicated to providing and encouraging recreational soccer defined as low cost, 

parent led and supported by the local community.  As detailed in the By-Laws approved on 

July 31, 2017 (see Appendix A), the structure of the Board of Directors is as follows: 

US Soccer 
Federation SAY Soccer DPSFC
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Board of Directors 
As included in the DPSFC By-Laws, annual member meeting will be held the last day of April 

each year to appoint members of the Board of Directors. 

Duties of the Officers of the Board of Directors  

The President shall preside at all membership meetings, by virtue of the office, present at 

each annual meeting of the organization an annual report of the work of the organization, 

appoint all committees, temporary or permanent, see that all books reports and certificates as 

required by law are properly kept and filed, be one of the officers who may sign checks or 

drafts of the organization, and have such powers as may be reasonably constructed as 

belonging to the chief executive of any organization. 

The Vice President shall in the absence or inability of the president to exercise his or her 

office become acting president of the organization with all the rights, privileges and powers as 

if he or she had been duly elected president.   

The Secretary shall keep the minutes and records of the organization in appropriate books, 

file any certificate as required by any statue, federal or state, give and serve all notices to the 

membership, be the official custodian of the records and seal of the organization, be one of 

the officers required to sign checks or drafts, and exercise all duties incident to the office of 

the secretary. 

Board of Directors

Officers

President Vice President

Secretary Treasurer 

Member 
Representatives

Registrar Pre-School Age 
Coordinator

Member Care 
Representative

Elementary Age 
Coordinator

IT & Website 
Coordinator

Jr. High Age 
Coordinator
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The Treasurer shall have care and custody of all the monies belonging to the organization, 

be solely responsible for such monies or securities of the organization and be one of the 

officers who shall sign checks or drafts of the organization.  No special fund may be set aside 

that shall make it unnecessary for the treasurer to sign checks issued upon it.  The Treasurer 

shall render at stated periods as the Board of Directors shall determine a written account of 

the finances of the organization and such report shall be physically affixed to the minutes of 

the Board of Directors of such meeting and shall exercise all duties incident to the office of 

treasurer. 

Duties of the Member Representatives of the Board of Directors  

The Registrar shall establish teams using Affinity registration program and is responsible 

for ordering of uniforms for participants.   

The Pre-School Age Coordinator shall recruit parent volunteers, sets field schedules for 

their fields including referees, and ensures fields are prepared for game day.   

The Elementary Age Coordinator shall recruit parent volunteers, sets field schedules for 

their fields including referees, and ensures fields are prepared for game day.   

The Junior High Age Coordinator shall recruit parent volunteers, sets field schedules for 

their fields including referees, and ensures fields are prepared for game day.   

The Member Care Representative shall Advocate for membership to board regarding any 

specific concern, monitors social media and follows up on resolutions.   

The IT/Website Coordinator shall establish and/or maintain an internet website for the club 

to provide information regarding the club and activities as well as establish and/or maintain 

the registration site. 

Current Board of Directors 

The members of the Board of Directors, nominated and approved on July 31, 2017 and 

November 9, 2017, are as follows: 

Officer 

President, Joe Dyson – appointed July 31, 2017 

Joe and his wife Angie are long-time residents of Deer Park.  Joe is a 15+ year 
volunteer coach with Special Olympics and currently coaches the US National 
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Unified Team Texas with FC Dallas (MLS) as well as coaches the local Special 
Olympic Dynamo team.  His youth coaching experience encompasses all sports 
from youth baseball (DPYB), youth soccer (Quest), city basketball, and DP 
Rams Football (Athletic Director). 

As the owner of a mining chemical reagent company, which he has based in 
Deer Park, he manages multiple employees and agents globally as well as the 
financial and commercial facets of the business. Outside of business he sits on 
the Galveston Bay racing committee and Harvest Moon Regatta committee and 
spends time with his two children Hayden (17) and Kayleigh (13). 

Vice President, Michael Grant – appointed July 31, 2017 

Michael and his family moved to Deer Park to give their kids the type of 
educational and athletic experience he had growing up in Deer Park. Having 
coached and officiated youth sports for years, he now enjoys doing the same for 
his kids. In addition to his role with DPSFC, Michael serves on the Executive 
Board of Deer Park Girls Softball as the organizations Treasurer. 

A 1989 graduate of Deer Park High school, Michael studied International 
Economics at Trinity University on an Air Force ROTC Economics scholarship, 
where he was a varsity letterman in football and baseball. Michael went on to 
study at Texas A&M, where he received a BS in Education, Kinesiology. 

Professionally, Michael spent 15 years as a Financial Services Professional 
with New York Life and NY Life Securities and currently runs his own 
Investment Real Estate organization.  In the community, Michael has served 
with numerous Boards and organizations including The Deer Park Educational 
Foundation, the San Jacinto YMCA, the Deer Park Chamber of Commerce and 
the Texas A&M Planned Giving Council. 

Secretary, Nicole Stuttz – appointed July 31, 2017 

For the past 12 years, Nicole has worked to serve the Houston community as a 
project manager for the Executive Office of the public transportation agency in 
Harris County.  As a mother to a 13-year old son and an aunt to her 5-year old 
nephew, Nicole has encouraged and supported their love and passion to the 
game.  While her son plays competitive soccer and junior high soccer in Deer 
Park, her nephew enjoys playing recreational soccer for DPSFC.   

From being a team mom for over 6 years to now serving as an officer for 
DPSFC, Nicole looks forward to being a part of building a strong soccer 
community not only for her son and nephew but for all in the Deer Park area.   

Treasurer, vacant 

Nominations are currently being accepted for appointment at the first annual 
membership meeting. 

  



 

 

 8 

Member Representatives 

Registrar, Allison Davis – appointed July 31, 2017 

Allison is lifelong resident of Deer Park where she grew up playing Optimist 
Club softball for the City of Deer Park.  As a 1999 graduate of Deer Park High 
School, she lettered in Band and was a Colorguard Lieutenant.  Allison has two 
boys who attend Deer Park schools; her oldest son plays for a competitive club 
in Deer Park while her youngest is a Special Olympics athlete.   

As a parent who is old enough to remember the glory days of East Belt and has 
a son who loves the game, she looks forward to providing all families in Deer 
Park and our surrounding communities with an affordable and quality soccer 
experience, and restoring soccer within our community to a level that people 
remember. 

Jr. High Age Coordinator, Jerry Hurtado – appointed July 31, 2017 

In addition to being a proud husband and father, Jerry Hurtado is a proud 
teacher and coach at Deer Park High School. Hurtado joined Deer Park in 2006 
as the head coach for the Boys Soccer, AVID Path Trainer, TOPS club sponsor 
and Economics AP teacher.   

A graduate of Lamar University, Hurtado began teaching/coaching at Lumberton 
High School in 1991. While at Lumberton High School, his teams won nine 
straight district championships and two appearances in the regional quarterfinal 
rounds. He was named district coach of the year seven times. In 2000, Hurtado 
moved back to his hometown to teach and coach at Fort Bend Elkins. In six 
seasons at Elkins, Hurtado's teams made the quarterfinals four times and the 
semi-finals once. In 2001, Hurtado was named the regional coach of the year 
and coached in the senior showcase all-star game. The Knights would win 
district twice in those six years.  

As a Deer, his teams have won district 5 times and made the state playoffs all 
twelve years. In 2011, 2012, 2013 and 2015 his teams finished in the semi-
finals. In 2013, the Deer reached the regional final for the first time and Hurtado 
was named region and state coach of the year by NSCAA and TASCO coaching 
organizations. Hurtado received his advanced national license in 2012. In 2015, 
Hurtado earned his Master’s in Educational Leadership from Concordia 
University. He continues to coach club and high school in the Deer Park 
community.  
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Elementary Age Coordinator, Mark Anton – appointed July 31, 2017 

Mark Anton is a current resident of Pasadena, Texas and a Commercial Banker 
in the Deer Park/Pasadena/LaPorte, Texas area. He began his banking career 
in 1997, shortly after graduating from Deer Park High School and while going to 
Texas A&M University. 

As a 20-year resident and a 1997 graduate of Deer Park High School, Mark 
considers Deer Park his home town. Mark started playing soccer in Deer Park 
with the East Belt Youth Soccer Club in 1983 as a 5 year old. He played all of 
the way through high school and was a three year letterman under Coach 
Stormy Cook. During this time, he became certified as a referee and began 
refereeing youth and adult soccer games in the area. 

When Mark began a family in 2004, he started his coaching career with First 
Colony Youth Soccer Club and carried that on to coaching teams with Quest 
Youth Soccer, where he served as Treasurer for several years, and managed 
multiple teams for Challenge Soccer Club and the Texans. Now with Deer Park 
Youth Soccer FC, Mark continues to serve on the board and coaches as often 
as possible. 

Mark’s other activities include service as the President Elect for the Pasadena 
Rotary Club and previous Treasurer for the Armand Bayou Nature Center in 
Pasadena. Mark was a founding member, and served on the board as 
Treasurer for the Deer Park High School Girls Soccer Booster Club for three 
years, while his daughter, Laura, played varsity goalie for the team. Since 2013, 
Mark and his family have hosted four Rotary Youth Exchange Students from 
Norway, Denmark, Spain and The Netherlands at Deer Park High School, with a 
fifth coming from Bolivia in August of 2018.  

Mark has been married to his wife, Hela Anton, since 2004 and they’ve raised 
three daughters and a son, all of which have attended Dabbs Elementary, 
Fairmont Junior High and/or Deer Park High School. 

Pre-School Age Coordinator, Josh Knight – appointed July 31, 2017 

Josh is a Project Supervisor for Engineered Air Balance.  As life-long resident of 
Deer Park, Josh Knight grew up playing club soccer from the age of 5 to 18 
years old.  During that time, he played for East Belt, Quest, and United Alliance 
as well as played for his high school soccer team for four years. While in high 
school, he began coaching and continued coaching for U13-U17 boys while 
attending college in Arkansas.  
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IT & Website Coordinator, Ana Sanchez – appointed November 9, 2017 

Ana Sanchez is an AVID Coordinator at Marshall High School.  A teacher of 15 
years, Ana graduated from the University of Saint Thomas with a B.A. in 
Mathematics and a Master's degree from University of Houston-Clear Lake in 
Instructional Design and Technology.  Prior to joining Marshall High School in 
2017, Ana taught at Elkins High School, Hightower High School and Ridge Point 
High School.  

While Ana’s talents were more centered in the arts (choir and photography), she 
became a strong fan of soccer when her younger brothers were involved in the 
game beginning in the 80s. Soccer became a family affair with both brothers 
playing competitive soccer for Houston area clubs, her dad managing teams 
and her mom as the ultimate team mom, Ana found her role as a support. Ana’s 
love of technology aided both club and high school teams in player resume 
books, game programs, advertising and website design. Even after her brothers 
graduated from college soccer programs, Ana continued her support of soccer. 
She maintained the Deer Park Men’s Soccer website, created camp 
advertisement for former Houston Hotshot players and focused on helping 
students achieving dreams of playing in college. 

Ana’s role is support of students, whether in the classroom or on the field, so 
that they can achieve futures beyond what they can imagine 

Member Care Representative, Stacey Hurtado – appointed November 9, 2017 

Stacey Hurtado moved to Texas in 1995 to attend The Art Institute of Houston 
where she studied Photography.  Stacey is a Payment Services Supervisor at 
Maintenance Supply Headquarters.  She has been in the Multi Housing industry 
for 17 years and a supervisor for the last 9 years.   

Stacey and her family moved to Deer Park in 2010 and loves the large 
community with the small-town feel.   Stacey has been involved with soccer for 
15 years through her husband and Deer Park High School.   While she never 
played soccer, Stacey grew to love the game as if she did.  Now with two 
children that play competitive soccer, she enjoys encouraging their passion for 
the game including helping them improve on their goalkeeping skills. 
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History of Organization 
DPSFC was formed in July 2017 with the Fall of 2017 being the first season.  The first season 

was a success with 191 participants ranging from U3/4 to U11/15 age groups for a total of 22 

teams.  The 8-week opening season included parent-coach led practices two-days per week 

and one game held on Saturday.   

For the second season of the program, the organization has grown to 229 participants 

ranging from U5 to U11/15 age groups for a total of 26 teams.  The 6-week Spring 2018 

season includes one day of parent coach led practice, one day of trainer led practice and one 

game held on Saturdays.   

For this Spring 2018 season, all practices and games are being held at the Deer Park High 

School South Campus practice fields. 

 Fall 2017 Spring 2018 

U3/4 Coed 34 / 4 teams  

U5 Coed 24 / 4 teams 35 / 6 teams 

U6/7 Boys 46 / 6 teams 38 / 4 teams 

U6/8 Girls 35 / 4 teams 34 / 4 teams 

U8/9 Boys  37 / 4 teams 

U9/10 Coed  35 / 4 teams 

U11/15 Coed 51 / 4 teams 50 / 4 teams 

TOTAL 191 participants / 22 teams 229 participants / 26 teams 
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Financials 

Current Balance Sheet 
     

   

Revenue:  As of 04‐17‐2018 

Registrations Fall 2017 & Spring 2018  23,359.55 

Donations & Fundraisers    1,567.00 

Bank Adjustments         75.46 
   

Total Income  25,002.01 
     

   

Expenses:  As of 04‐17‐2018 

Insurance  1,806.25 

Uniforms   8,615.61 

Uniforms Fall 2017  3,223.86 

Uniforms Spring 2018  5,391.75 

Assets  2,423.40 

Equipment  2,185.97 

Fundraiser Merchandise     237.43 

Practice & Game Day Expenses  3,086.00 

Referees  3,086.00 

Bank Fees      62.00 
   

Total Expenses                 15,993.26 

   
Balance                    9,008.75  

 

Current Participation Fees 

Recreational Age Groups 
Fees for  

Fall & Spring 2018 

10 and Under  $65.00 

11 and Up  $75.00 
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FUTURE 
Five-Year Programming Plan 
With the success of the first two seasons of the program, the DPSFC team is grateful and 

appreciative of the support that we have received not only from the local community but the 

Deer Park Independent School District as well.  As we look to the future of the program, we 

see these relationships continuing to build and flourish.   

With an award of providing Soccer Program Services for the City of Deer Park, DPSFC 

proposes the following plan for usage of the designated fields identified in the Request for 

Proposals. 

Recreational Program 

DPSFC recreational program is open to Deer Park residents, Deer Park Independent School 

District students and surrounding communities.  At a minimum, DPSFC offers a Fall and 

Spring recreational seasons that are 6 to 8 weeks each.  The participation fee for each 

season covers the costs of uniforms, player insurance, referees, and trainers.  DPSFC 

volunteers prepare fields for the parent-coaches to hold practices at least twice each week as 

well as the fields for all games held on Saturday for the club.  DPSFC volunteers will schedule 

referees for all scheduled games and provider trainers to assist parent-coaches in developing 

training/drills to utilize during team practices. 

Competitive Program  

To assist in the development of a competitive soccer program that offers a cultural of 

community and advancement of participant soccer skills, DPSFC will develop a program that 

is an extension of the recreational soccer program and that will offer and provide the following 

benefits for the Deer Park soccer community: 

- Provides additional resources to DPSFC for training of recreational players as well as 

parent coaches 

- Offer a competitive program for participants that are ready and want to transition from 

recreational to competitive while remaining in the Deer Park community 

- Offer multiple camps, clinics and festivals for recreational members  

- Offer camps, clinics and festivals for competitive members 
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- Competitive teams to utilize new soccer complex for training and home games 

(pending the completion of the new soccer complex and schedule coordination) 

Estimated Participation 

  
Fall 

2018 
Spring 
2019 

Fall 
2019 

Spring 
2020 

Fall 
2020 

Spring 
2021 

Fall 
2021 

Spring 
2022 

Fall 
2022 

Spring 
2023 

Fall 
2023 

U3-U5 120 80 160 90 45 100 52 110 60 120 65 

U6-U8 100 60 62 62 74 74 85 85 98 98 108 

U9-U10 120   100 55 55 66 66 76 76 88 88 96 

U11-U15 100 60 60 60 72 72 83 83 95 95 105 

Male Comp. 80    80 120 120 180 180 180 180 180 200 200 

Female Comp 80 80 120 120 180 180 180 180 180 200 200 
             

TOTAL 600 400 690 460 795 530 915 610 1050 700 1200 

Notes:  
 The proposed plan assumes Dow Park Sports Complex available beginning July 1, 2018 and Deer Park 

Soccer Complex available beginning December 1, 2018. 
 The anticipated registered participants are estimates based on increasing current marketing strategies. 

Utilization of Facilities 

Upon receipt of award to provide Soccer Program Services for the City of Deer Park, DPSFC 

will develop usage schedules for the fields as identified in the Request for Proposal.  This 

includes usage of fields at both locations for DPSFC recreational and competitive programs. 

D
O

W
 P

A
R

K
 

S
P

O
R

T
S

 

C
O

M
P

LE
X

 

Field / Building 
Anticipated  

Seasonal Usage 
Anticipated  

Summer/Winter Usage 

 North Soccer Field Practices, games & 
tournaments 

Camps & tournaments 
 South Soccer Field 

 Building  
(adjacent to soccer field) 

 Storage, meeting room & 
concessions 

 Storage, meeting room & 
concessions 

 

D
P

 S
O

C
C

E
R

 

C
O

M
P

LE
X
 

Field / Building 
Anticipated  

Seasonal Usage 
Anticipated  

Summer/Winter Usage 

Field 1 (with lights)  

Practices, games & 
tournaments 

Camps & tournaments 

Field 2 (with lights) 

Field 4 (with lights) 

Field 5 (with lights) 

Field 3 (no lights) 

Field 6 (no lights) 

Building Storage, concession & 
meeting room 

Storage, concession & 
meeting room 



 

 

 15 

In addition, as good community partners, DPSFC will coordinate with the City of Deer Park 

and other organizations in the area regarding field usage that is outside of DPSFC training, 

practices, scheduled games, tournaments and other scheduled club activities. 

Strategy for Corporate Community Partner 

With an award of providing Soccer Program Services for the City of Deer Park and the 

projected increase of participation, DPSFC will look to the local community to build corporate 

involvement that will build annual sponsorships of the programs. 

Facility Improvements 

DPSFC will utilize the existing and future soccer complex to make repairs as necessary.  Our 

policy for improving the quality of soccer in our area is to utilize our large recreational base as 

leverage in drawing in the elite clubs in our area.  We will utilize the established in-lieu 

program by the City of Deer Park to ensure that every service provided to these clubs are 

returned “dollar for dollar” in services, trainings, tournaments or summer camps.  It is in this 

manner that we will report back to the City of Deer Park our proper stewardship of the fields 

and accommodations entrusted to us. 
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APPENDICES  
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A. DPSFC By-Laws and Volunteer Screening Policy 

  













VOLUNTEER SCREENING POLICY (VSP)  

For the Soccer Association for Youth, USA   

 UPDATED 2/18 

The SAY Volunteer Screening program consists of distinct procedures. They are designed to work in conjunction with 

one another to ensure a safe, healthy soccer experience for players and volunteers alike.  

  

TIMES TWO POLICY: 

 

Every SAYArea and SAY District must implement the SAY Soccer TIMES TWO POLICY.  No Exceptions. All SAYAreas 

must establish and implement a policy to ensure that no less than two adults are present at any team function. Failure 

to implement the Times Two policy will adversely impact a SAYArea’s liability insurance coverage. Team functions 

include, but are not limited to, games, practices, picnics, etc. While the focus of this policy is the child, it also provides 

protection for the volunteers as well in the event of misunderstandings. Under no circumstances should the activity 

take place if only one adult is present. It is recommended that SAYAreas and SAY Districts review their policy on car-

pooling. SAY recommends that volunteers not provide transportation for non-family members. In the past this was 

more of an insurance issue, but now has greater implications in regards to the intent of the Times Two policy. As 

stated in the above policy, there are NO exceptions to following the Times Two policy .  

  

  

WHO SHOULD BE SCREENED: 

 

In choosing option 1, 2, 3, or 4 below a volunteer is any individual that may have unsupervised access to children 

participating in a SAY sanctioned activity, for the purpose of assisting in that activity. (This does not include parents 

observing their children during such activities.) While coaches best fit this description, other volunteers (such as team 

parent, officials, board members, etc.) could be covered under this program as well. The minimum acceptable 

standard is for all coaches and assistant coaches to fill out a SAY Volunteer application annually.  

  

  

CHOOSE A VOLUNTEER SCREENING PATHWAY:  



 

Option 1: 

SAY National Screening 

 

- Direct your coaches to the background check link on the SAY National site 

- SAVA works with SAY National to review, screen, and consultation 

- The SAYArea/ district will be  billed monthly by national for and screens performed 

 

 

Option 2:   

Set up your own RSI direct account 

  

SAY Soccer has utilized the services of RSI for the past three years and could not be happier. We conducted a very 

thorough evaluation of several screening companies and in the end chose RSI. SAY Soccer feels strongly that their 

dedicated to customer service and un-matched process to screen volunteers creates the best option for our 

membership.   

SAY Areas and SAY Districts using option 1 will contact RSI directly to create their own account with SAY Soccer’s 

preferred pricing. Billing will be direct to your league. This basic SAY screening package includes: nationwide criminal 

search plus SSN trace, which locates sex offenders in 50 states. Lastly our SAY preferred price includes the possibility 

of conducting additional county searches should the need arise with a candidate.   

To view the background screening program CLICK HERE   

 

To create your RSI account with SAY preferred pricing CLICK HERE  

Option 3:   

Blue Sombrero/Affinity Sports online registration with an RSI Account  

This option is for SAY Areas and SAY Districts that utilize the Blue Sombrero/Affinity Sports online registration 

platform. Screening volunteers has never been easier. Your volunteers that have already registered with your league 

online will automatically be populated in the RSI background system (along with player cards and rosters) completing 

all of your administrative data entry in one convenient place.   

This option COMING SOON   

Option 4:   

SAYArea Volunteer Administrator (SAVA)  

https://bsbproduction.s3.amazonaws.com/portals/1870/docs/rsi%20say%20soccer%20background%20screen%20advert.pdf
http://www.referenceservices.com/client-page/say-soccer/


SAYArea Volunteer Administrator (SAVA) requires all volunteers to complete the official SAY Volunteer Application. 

The SAVA then chooses pathway based on personal history Yes or No Response defined below.   

The SAY Volunteer Application is an official SAY document, to be used solely for the purpose of gathering information 

on ANY volunteer. (This is already detailed in who should be screened section.)  

Information identified as required must be provided by the volunteer in order for the application to be considered. 

The SAY Area must keep each completed application on file for at least two (2) years. At the end of each season the 

SAY Area is required to submit a statement, in writing, confirming that all coaches had completed the SAY Volunteer 

Application. This statement must be sent to the  Attention of the SAY National Office at 11490 Springfield Pike, 

Cincinnati OH 45246 . This statement must be received by SAY in order for the SAY Area to qualify for voting rights at 

the SAY Annual General Meeting.  Note:  SAY does not require that the Volunteer Application sent to the National 

Office.  

To view the volunteer application CLICK HERE  

PERSONAL HISTORY 'YES' RESPONSE  

When using option 3 any SAY Volunteer Application with a YES response to the personal history question, will require 

the applicant to submit to a criminal background check, which could include fingerprinting, prior to their being 

considered for any volunteer position within SAY. (Note – many SAY Areas and Districts background check all of their 

coaches and volunteers regardless of the answer in the personal history section.) In regards to a YES response to the 

personal history question, the following actions must be taken.  

Although SAY Soccer strongly recommends using our preferred Volunteer Screening Providor Reference Services (RSI) 

detailed in option 1 or 2, the SAVA in option 3 can choose a SAY National approved volunteer screening 

alternative.  Contact SAY Soccer’s National Office at 800-233-7291 for approval of your chosen alternative.  

The form must include the applicant’s social security number in order to perform a background check.  

REVIEW RESULTS: 

 

Once your background check has completed, it is very important that this information remain protected, not only for 

SAY and the SAY Area, but for the protection of the applicant as well. When reviewing the results of the background 

check, you will refer to the list of Disqualifying Offenses. This list does not include EVERY offense that could disqualify 

an applicant. The SAY National Office will NOT be receiving the background check or making decisions based on its 

findings but the SAY National Office can provide consulting services on decision making, should you need guidance.  

  

NOTE:  This is proprietary information. SAY is very sensitive to the fact that people may have made mistakes in their 

past that may not necessarily be a reflection of who they are today. If there are sufficient mitigating circumstances, 

the SAY National Office may offer consulting regarding the final decision, regarding the acceptance of the volunteer, 

https://bsbproduction.s3.amazonaws.com/portals/1870/docs/volunteer%20application.pdf


with the SAYArea. As a way of example of mitigating circumstances, let’s look at the following scenario; the applicant, 

at the age of 19, was convicted of a "misdemeanor assault.” The applicant is now 35, has a family, and has no other 

police history or violations since the assault conviction.   

OUR general guidance regarding selections made using criminal record is listed below.   

  

OPTION A  –  Blanket Acceptance   

The SAY member can simply accept the applicant and leave it at that. No one is to be informed of any criminal 

history concerning the applicant who is to be treated the same as any other volunteer applicant.  

Consequences    

This can be a risky proposition. If the applicant does something and the criminal history is made known, you may 

be open to legal action.   

 

OPTION B – Conditional Acceptance   

The SAY member can accept the applicant on the condition that either he/she, or the board with the applicant’s 

written permission, with the applicant’s signature, identify to the team’s parents the criminal history of the 

applicant. This option may also require further consideration based on the laws of the state in which the SAYArea 

operates.  

Consequences   

Essentially it is the applicant’s choice. While this is a difficult thing for anyone to do, if the desire to volunteer is 

strong enough, the applicant will agree. If the applicant does not agree, they cannot volunteer. Also, parents 

must be afforded the opportunity to NOT have their child placed with the applicant.  

 

OPTION C – Disqualification  

The SAYArea can choose to simply not accept the application, denying the applicant the right to volunteer within 

the SAYArea/District.   

If this is the case an official PRE ADVERSE ACTION letter must be mailed to the applicant along with a complete 

copy of the background check and Summary of Rights under the FCRA. (Reference Services will teach you how to 

complete Adverse Action letters in their system.)The applicant has 7 working days to contact the background 

check company to correct any information the applicant feel should not be included on their background check. 

If the applicant does not contact the BACKGROUND CHECK COMPANY, A post adverse letter MUST BE SENT TO 

CLOSE at the end of the 7 days. The Summary of Rights and a copy of the background check must again be 

provided.  



Consequences    

This is the simplest path to take, but never the less can be difficult It is strongly suggested that the reason for 

being denied NOT be stated. Notice of denial should simply say "thanks, but no thanks.”   

SUMMARY : 

 

The screening process and choices necessary in the selection of volunteers is very important. Screening is considered 

the best way to protect the children and must remain the primary motivating factor in the selection of volunteers. 
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B. Officers of the Board of Directors – Contact Information 
President: Joseph Dyson 

Address: 2801 Louisiana Ave. 
Deer Park, Texas 77536 

Telephone: 281-853-5405 
Email Address: Dyson.dpsfc@gmail.com  

 

Vice President: Michael Grant 
Address: 2709 Santa Fe 

Deer Park, Texas 77536 
Telephone: 713-412-5773 

Email Address: mjgrant2001@gmail.com  
 

Secretary: Nicole Stuttz 
Address: 107 Faith St. 

Highlands, Texas 77562 
Telephone: 832-262-9742 

Email Address: nrstuttz@gmail.com 
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C. Affiliation and Proof of Insurance 

  





















SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

INSURER(S) AFFORDING COVERAGE

INSURER F :

INSURER E :

INSURER D :

INSURER C :

INSURER B :

INSURER A :

NAIC #

NAME:
CONTACT

(A/C, No):
FAX

E-MAIL
ADDRESS:

PRODUCER

(A/C, No, Ext):
PHONE

INSURED

REVISION NUMBER:CERTIFICATE NUMBER:COVERAGES

IMPORTANT:  If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement.  A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW.  THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

OTHER:

(Per accident)

(Ea accident)

$

$

N / A

SUBR
WVD

ADDL
INSD

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED.  NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

$

$

$

$PROPERTY DAMAGE

BODILY INJURY (Per accident)

BODILY INJURY (Per person)

COMBINED SINGLE LIMIT

AUTOS ONLY

AUTOSAUTOS ONLY
NON-OWNED

SCHEDULEDOWNED

ANY AUTO

AUTOMOBILE LIABILITY

Y / N

WORKERS COMPENSATION
AND EMPLOYERS' LIABILITY

OFFICER/MEMBER EXCLUDED?
(Mandatory in NH)

DESCRIPTION OF OPERATIONS below
If yes, describe under

ANY PROPRIETOR/PARTNER/EXECUTIVE

$

$

$

E.L. DISEASE - POLICY LIMIT

E.L. DISEASE - EA EMPLOYEE

E.L. EACH ACCIDENT

ER
OTH-

STATUTE
PER

LIMITS(MM/DD/YYYY)
POLICY EXP

(MM/DD/YYYY)
POLICY EFF

POLICY NUMBERTYPE OF INSURANCELTR
INSR

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES  (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

EXCESS LIAB

UMBRELLA LIAB $EACH OCCURRENCE

$AGGREGATE

$

OCCUR

CLAIMS-MADE

DED RETENTION $

$PRODUCTS - COMP/OP AGG

$GENERAL AGGREGATE

$PERSONAL & ADV INJURY

$MED EXP (Any one person)

$EACH OCCURRENCE
DAMAGE TO RENTED

$PREMISES (Ea occurrence)

COMMERCIAL GENERAL LIABILITY

CLAIMS-MADE OCCUR

GEN'L AGGREGATE LIMIT APPLIES PER:

POLICY
PRO-
JECT LOC

CERTIFICATE OF LIABILITY INSURANCE
DATE (MM/DD/YYYY)

CANCELLATION

AUTHORIZED REPRESENTATIVE

ACORD 25 (2016/03)

© 1988-2015 ACORD CORPORATION.  All rights reserved.

CERTIFICATE HOLDER

The ACORD name and logo are registered marks of ACORD

HIRED
AUTOS ONLY

4/18/2018

K&K Insurance Group, Inc.
1712 Magnavox Way
Fort Wayne, IN 46804 800-441-3994 260-459-5120

www.kandkinsurance.com Lic No. 0334819 National Casualty Company 11991

Scottsdale Insurance Company 41297

Hartford Life & Accident Insurance Company 88072

A 1,000,000KRO-71098-00 9/1/2017 9/1/2018

300,000

✓

5,000

✓

1,000,000
NONE

2,000,000

Legal Liability to Part 1,000,000
A KKO-71100-00 1,000,000

✓ ✓

B XKS-71099-00 9/1/2017 9/1/2018 5,000,000✓

5,000,000✓

C Participant Accident OFE-03600204972-05 9/1/2017 9/1/2018 Excess Medical         $50,000
AD&D                       $10,000
Deductible                 $100

Scott Lunsford

K&K Insurance Group, Inc.

Soccer Association for Youth, USA
SAY Soccer
11490 Springfield Pike
Cincinnati OH  45246-3524

41413156

This certificate is issued on behalf of Deer Park Soccer FC

Deer Park Soccer FC
2801 Louisiana Ave
Deer Park TX  77536

All operations of Soccer Association for Youth, USA (S.A.Y.) and their registered members.

41413156 | Evidence of Coverage 2017 | Jamie Blanton | 4/18/2018 12:46:27 PM (CDT) | Page 1 of 1



 

 

 20 

D. References 
Name: Brian Begley, Operations Director 

Company: Say Soccer 
Address: 11490 Springfield Pike 

Cincinnati, Ohio 45246 
Telephone: 800-233-7291 ext. 1111 

Email Address: bbegley@saysoccer.org 
Years doing business 

with DPSFC: 
Since July 2017 

 

Name: Jesse Saavedra 
Deer Park Girls Soccer Head Coach 

Company: Deer Park High School 
Address: 2800 Texas Avenue 

Deer Park, Texas 77536 
Telephone: 832-668-7200 ext. 71407 

Email Address: jsaavedra@dpisd.org 
Years doing business 

with DPSFC: 
Since July 2017 

 

Name: Jerry Hurtado 
Deer Park Boys Soccer Head Coach 

Company: Deer Park High School 
Address: 2800 Texas Avenue 

Deer Park, Texas 77536 
Telephone: 832-668-7243 

Email Address: jhurtado@dpisd.org 
Years doing business 

with DPSFC: 
Since July 2017 
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E. Indemnification by Organization 
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F. Standard Contract & Acknowledgement 
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G. Addendum No. 2 Acknowledgement  
 

 

 








