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ORDINANCE NO. ____________ 
 

 AN ORDINANCE AMENDING THE FY 2018-2019 CLASSIFICATION SCALE FOR FULL 
TIME (CLASSIFIED) AND PART-TIME EMPLOYEES OF THE CITY OF DEER PARK. 
 
 BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF DEER PARK: 
 

I. 

 On September 25, 2018, the City Council of the City of Deer Park adopted the FY 2018-2019 Employee 

Classification Scale and Pay Chart for employees of the City of Deer Park, Texas, by ordinance. 

II. 

The aforementioned Employee Classification Scale and Pay Chart includes classification scale for Full 

Time (classified), Leadership, Part-time, Temporary, and Grandfathered employees of the City of Deer Park. 

III. 

The classification scales are revised as follows: 

A. Full Time Classified Scale: Add Deputy Building Official to Grade C41 

B. Part-time scale: Add P&R Program Leader to PT Grade 8 

C. Part-time scale: Add “w/CDL” to Recreation Leader in PT Grade 10 

IV. 

 The proposed amended classification scales are attached.  

V. 

 All Ordinances or parts of Ordinances in conflict with any of the provisions of this Ordinance are 

hereby repealed insofar as the same are in conflict with the provisions thereof. 

 

 

 

 

 



Page 2 of 2 
Ordinance 
Amending Pay Range Chart 
July 2019 

VI. 

 It is hereby officially found and determined that the meeting at which this Ordinance was adopted was 

open to the public and that public notice of the time, place and purpose of said meeting was given, all as 

required by Chapter 551 of the Government Code of the State of Texas. 

 

PASSED, APPROVED AND ADOPTED, on the first and final reading this _____ day of 

_____________________, 2019, by a vote of __________ “ayes” and __________ “noes”, this Ordinance 

having been read in full prior to such vote. 

 

      _____________________________________________ 
      MAYOR, City of Deer Park, Texas 
 
ATTEST: 
 
 
 
______________________________________ 
City Secretary 
 
 
APPROVED: 
 
 
 
______________________________________ 
City Attorney 


